
Lifted all indoor and outdoor gathering
limitations and restrictions.
Reopened Band Buildings to the public.
All entering are subject to a COVID-19
Self-Screening Assessment. Face masks
are required for entry points and for
occasions where 2 meter distancing
cannot be maintained.

As of March 21st, 2022 – Chief and Council
in Neyaashiinigmiing have:

There continues to be an active COVID-
19 outbreak in Neyaashiinigmiing.
An active outbreak will be considered
ended when a period of 14 days has
elapsed where there are no new or
active cases confirmed among
Neyaashiinigmiing residents or staff.
The State of Emergency for
Neyaashiinigmiing has been extended
until April 30th, 2022.
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Updates are also posted on: 
www.nawash.ca | www.facebook.com/CONUFN

Neyaashiinigmiing

Announcement COVID-19 Updates

New confirmed cases:

In Neyaashiinigmiing:

Active cases:
Resolved cases since Jan 1, 2022:
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The Chippewas of Nawash has written to and acknowledged the work of other First
Nations regarding the searches for unmarked graves at Residential Schools in Ontario.
So far we have reached out to the “Children of Shingwauk Alumni Association” and to
the Chiefs and Councils of Sagamok, Serpent River and the Mississauga First Nations for
their Nisoonag Partnership that will oversee the search at Spanish Residential School
sites.

The Chippewas of Nawash has extended our support and desire to participate in any
way possible; to provide support to survivors and their families as well as attend
Ceremony for the children who did not return home.   
 
We know that the Shingwauk IRS site cemetery contains 109 known graves, including 72
students who died between 1875 and 1956.  There are many communities, including the
Chippewas of Nawash, who have been impacted by Indian Residential Schools. The
work at Shingwauk began in September and they anticipated 18 months of search using
radar technology.
 
More information can be obtained at https://childrenofshingwauk.ca/site-search
 
Nisoonag (Three Canoes) Partnership held gatherings last year and they have received
funding from Crown-Indigenous Relations and Northern Affairs Canada, and Ontario
has also committed funds to First Nations.  We have yet to speak directly with Nisoonag
staff, but I’m happy to report that we made contact and expressed our desire to share
and participate with the work that needs to be done to honour our children and our
survivors of Spanish Residential Schools.  The Chippewas of Nawash will also be
submitting an application for funding so that we can hire a Coordinator who can be our
contact, and work with community members and programs to address reconciliation
and healing through community engagement and ceremony.
 

We will keep you up to date
 

Chi-Miigwetch 
May Creator Bless Us All
Gimaa Veronica Smith

 



Message from Chief Veronica Smith
Indian Residential School Sites




https://childrenofshingwauk.ca/site-search


On Monday, March 21st, Nawash celebrated the start of the Distribution System Upgrade
Project and the continuation of the Water Treatment Plant Project in a Groundbreaking
Ceremony. 

Chief Veronica Smith launched the event with a reflective message, “Spring signifies a
season of new growth and new beginnings as days get longer, the cold turns to warmth,
and grey bursts into vibrant colours. This spring also signifies a huge milestone for our
community, an endeavor that is long overdue; the implementation of critical
infrastructure. Starting in April, the Distribution System Upgrade Project commences
which means aging watermains and individual water services are being replaced in
Nawash and we can expect to have clean water.”

Key partners joined Nawash for this historic day and shared, how together, they are
bringing both these projects to full fruition. In attendance were representatives from
Colliers Project Leaders, Associated Engineers, BGL Contractors Corp., Bridge Excavating
Ltd., Makwa Development Inc., and Ontario First Nation Technical Services Corporation.
Due to travel restrictions, Nawash’s funding agency, Indigenous Services Canada was
unable to join. The Water Treatment Plant Project began late last year with excavation,
material removing and clearing.

The event concluded with Chief Veronica Smith and members from the Nawash team
ceremoniously breaking the ground with a shovel.

Ground Breaking Ceremony





This summer, the IFN (Independent First Nations) are co-hosting with COO, the
June 2022 AOCC - All Ontario Chief’s Conference in Toronto.

The Chippewas of Nawash are proud members of the IFN and we will be helping
with the organization of this annual summer Chief’s Conference. 

The Chippewas of Nawash Unceded First Nation will also donate Giigoonyag
(fish) and Zhiiwaagamizigan (maple syrup) to all of the 134 Ontario Chiefs as
gifts from our Nation. Due to packaging, we can only gift “Smoked Fish”.

The Chippewas of Nawash is looking for suppliers – if you would like to provide
either Fish or Maple Syrup for this event, please contact me with the quantity and
cost of your product.

Chi-Miigwetch

Gimaa Veronica Smith
Chief.Veronica@nawash.ca
519-379-5409 Cell phone
519-534-1689 Administration Office

Work is starting in April on the watermain
replacements in Neyaashiinigmiing. This is part
of our Distribution System Upgrades and Water
Treatment Plant projects
Sandra LeFaucheur, a consultant for one of our
key partners, Bridge Excavating Ltd.  is going
door-door to provide Notification Flyers
regarding the Pre-Construction Site Inspection
and to answer any questions and concerns you
may have. 

Update: Notice to Households:
NOTIFICATION FLYERS FOR 

PRE-CONSTRUCTION SITE INSPECTION



Sandra LeFaucheur
Compassionate

Construction
Consultant

Some of you may have already met her as she 
delivered notices on Nayaushing Rd, Sydney Bay Rd., and Farm Road.
She'll be knocking on doors on Lighthouse Rd. next week.

CALLING ALL NAWASH FISHERMEN & 
MAPLE SYRUP PRODUCERS 

mailto:Chief.Veronica@nawash.ca


Thank you

Social Services Department has many services to offer. Although the building is
still closed to the public, I want ensure people have the contact information and
know who the staff are. In April 2022, the Adult Learning Center/ Literacy and
Basic Skills Program joined the Social Services team. 

Social Services Supervisor- Amy Ingram 
ALC Coordinator- Byron Millette 
Ontario Works Financial Caseworker- Samantha Saunders
Ontario Works Addiction Services Caseworker- Rob Keeshig 
Ontario Works Employment Support Worker- Cecily Keeshig

Contact #: (519) 534-3753
The alternative to calling ALC is email: literacy@gbtel.ca or
Social Services email: clientsupport@nawashfn.ca 

Volunteers Wanted

Foodbank needing volunteers on 
Tuesday and Thursday 
Needs to be vaccinated.

 

Partnering programs would like to thank all those who
provided feedback on the sanitation baskets. We

received some great comments and ideas. 

mailto:literacy@gbtel.ca
mailto:clientsupport@nawashfn.ca


If you have questions about the podcast or need help accessing it, please
contact Byron Millette at Literacy@gbtel.ca or call (519) 534-3753 
The Adult Learning Centre also offers free literacy basic skills (LBS)
program for adult learners. 

Podcast: Adult Literacy:
Your Gateway to Workplace Productivity

https://rss.com/podcasts/northernliteracynetworks/423590/
https://youtu.be/MnNeXL9nD14
https://music.amazon.com/podcasts/2f580218-61a8-4107-9ea2-
b0dee8b828b0/learn-launch
https://podcasts.apple.com/ca/podcast/learn-launch/id1615575581
https://open.spotify.com/show/4RJl27gApXBmZ1IyJkHrmK

The Podcast: Adult Literacy: Your Gateway to Workplace Productivity is now available.
This podcast focuses on how employers can develop and build their own workforce by
utilizing local adult learning centres and working with Literacy and Basic Skills Networks. 
This podcast focuses on how employers can develop and build their own workforce by
utilizing local adult learning centres and working with Literacy and Basic Skills Networks.
Learn about the reasons employers would work with LBS networks, why your workplace
and employees would benefit from skills upgrading and the services that we can
provide. 
The Podcast can also be accessed on all available platforms including:

mailto:nawashed.alc-coord@gbtel.ca
https://rss.com/podcasts/northernliteracynetworks/423590/
https://youtu.be/MnNeXL9nD14
https://music.amazon.com/podcasts/2f580218-61a8-4107-9ea2-b0dee8b828b0/learn-launch
https://podcasts.apple.com/ca/podcast/learn-launch/id1615575581
https://open.spotify.com/show/4RJl27gApXBmZ1IyJkHrmK


March 25, 2022

Welcome Spring! 

For those of you who are not sure what the Matrimonial Real Property (MRP) law is or
why it is important, there is a long and a short answer. The long answer is that the
current law, Family Homes on Reserves and Matrimonial Rights or Interests Act
(FHRMIRA) is a law created by the government of Canada as a catch-all law to cover
what happens to certain marital property, such as the family home, in the event of the
breakdown of a relationship or on death of a spouse. The law applies equally to
relationships where both individuals are members, or only one is a member. What the
law does not and cannot do is give consideration to the customs and principles of
each individual First Nation. However, (and here is the short answer) each First Nation
has the right to create its own MRP law which replaces the FHRMIRA once a First Nation
enacts it. As a result, a few years ago Council decided to proceed with this project. 

The Matrimonial Real Property Law committee created and distributed several surveys
and has put many hours into discussing the principles upon which to draft the MRP law.
The committee is confident that it will be able to create a law that truly reflects the
values and traditions of the Chippewas of Nawash. The actual drafting of the law is
being done with the band lawyer, who also happens to be a member. Once his work is
complete on the first draft, the committee will review it together and send it to Council
for their review and to decide whether any further additions or changes are needed. 
 These will be worked on with the lawyer until Council is happy with the final result. At
that point Council may request that the draft be distributed to all members for
consideration and feedback, and at some later point, to hold a formal vote to adopt
the law. 

All four original surveys are available on the MRP page
(www.nawash.ca/mrp) of the Nawash website in
electronic format for download to your device for printing,
or using the links the surveys can be answered online. A
supplemental survey is also available on the same site.
Surveys are also available in paper format by contacting
Nuala Robinson, MRP Coordinator, at the band office
(519-534-1689) or on her cell at 519-379-8414 during
work hours. Nuala will answer any questions you have, or
make a personal presentation on MRP to you and your
family or workgroup if you prefer. 

Update:
The Matrimonial Real Property Law 

http://www.nawash.ca/mrp


The Indigenous Speakers Series at Waterloo University is honoured to present Lenore
Keeshig, storyteller, poet, author, and naturalist, for our first in-person event in more than
two years.

Find out more here: Indigenous Speakers Series presents Lenore Keeshig | Waterloo Events |
University of Waterloo (uwaterloo.ca)

ML - Modern Languages Theatre of the Arts (258) - 200 University Avenue West
Waterloo, ON N2L 3G1

Out and About:
Lenore Keeshig Guest Speaker at Waterloo University 

First Nations Housing Skills 
and Capacity National Survey

* Anyone who is a member of a First Nation, or anyone who has worked on behalf of a First
Nation on housing is eligible to participate in this survey. *

Housing is essential for well-being. The Assembly of First Nations (AFN) is conducting a
national online survey and wants to hear from First Nations as we continue our work to

identify and address gaps in housing skills and capacities related to building,
constructing, managing and maintaining First Nations housing. 



The AFN will use aggregated findings to support requests for federal funding to be

delivered to First Nations, which will ultimately help train a critical mass of qualified and
certified housing related professionals to operate First Nations controlled housing.



 Share the existing housing skills, training and capacity needs in your First Nation and

have a chance to win a $50 gift card.








Click here to take the survey:
or go to:

https://www.research.net/r/Suslop-ICE-AFN

https://uwaterloo.ca/events/events/indigenous-speakers-series-presents-lenore-keeshig
https://www.research.net/r/Suslop-ICE-AFN
https://www.research.net/r/Suslop-ICE-AFN
https://www.research.net/r/Suslop-ICE-AFN








For more information or to apply, contact the project leads listed under each program
description by clicking here. 
Data suggest the need to replace retiring workers is elevated in the skilled trades. In 2016,
nearly 1 in 3 journeypersons were aged 55 years or older.
Between July 2021 and September 2021, there were 338,835 job vacancies (unfilled jobs) in
Ontario. About 8% (25,495) of all vacancies in Ontario were in the construction sector.
Construction electricians earned an average hourly wage of $34.32 in Ontario in 2021,
industrial electricians $36.12, electrical powerline and cable workers $38.90, and power
systems electricians $47.21.
Ontario’s Skills Development Fund is supported through labour market transfer agreements
between the Government of Canada and Government of Ontario.

The Ontario government is working for workers by investing more than $13 million to provide free
training and paid electricians’ apprenticeships for more than 2,500 people across the province
who are unemployed or looking to earn bigger paychecks. With over $2 billion in infrastructure
projects on the horizon, Ontario faces a shortage of electricians and other skilled trades workers.
This investment will help the province deliver critical hospitals, schools, and roads on time and on
budget.
“When you have a job as an electrician, you have an in-demand job for life,” said Monte
McNaughton, Minister of Labour, Training and Skills Development. “I continue to hear from
students and parents who don’t know how to enter this incredible field – which can pay over $50
an hour. That is why our government is investing over $1.5 billion in programs like this, which
break down barriers and connect young people to life-changing careers in the skilled trades.”



Quick Facts



Learn more about these opportunities and many more on our website:

https://www.nawash.ca/employment-opportunities/

Conservation Projects Technician - Closes Mar 28 (16 week contract starting in April 2022)
Nature Reserves Technician - Closes Mar 28 (23 week contract starting in April 2022)

Pre-Construction Condition Survey Technician - (6 month casual contract) - Based remotely out of
Neyaashiinigmiing the surrounding area. The position will support Englobe’s pre-condition survey work
for the Water Distribution System Upgrade construction project that will be underway by Bridge
Excavating within the Chippewas of the Nawash Unceded First Nation.

Ontario Nature is seeking an enthusiastic and dedicated individual for the positions of 

Englobe is looking for a:

Job Postings

Ontario Offering Free Training and Paid
Apprenticeships for Electricians

Apprentice – Overhead Linesperson - closes Mar 26
TTC is looking for an:

Apprentice Opportunity

https://news.ontario.ca/en/backgrounder/1001769/ontario-investing-in-electrical-training-programs-across-ontario
https://news.ontario.ca/en/backgrounder/1001769/ontario-investing-in-electrical-training-programs-across-ontario
https://news.ontario.ca/en/backgrounder/1001769/ontario-investing-in-electrical-training-programs-across-ontario
https://www.nawash.ca/employment-opportunities/
https://ontarionature.org/jobs/
https://ontarionature.org/jobs/
https://career17.sapsf.com/sfcareer/jobreqcareerpvt?jobId=3730&company=TTCPRODUCTION&st=A491099768E689D3F07034A9378B3353B5120E55


JOB POSTINGS







Nshiime Child and Family Centre 
                                              EMPLOYMENT NOTICE
                             Substitute Help for Teacher, Cook/Housekeeper, Janitor, Assistant cook

 Band Member Preferred



*Substitute helper will work in the place of regular program staff & assume the responsibilities within their position.

Rate of Pay:  Based on Nshiime Child and Family Salary Grid and Qualifications
Hours of Work: Will vary depending on the need. There are no guaranteed amount of hours per           
day/week/year~ on an on-call basis to cover for holidays and sickness of regular staff.

Qualifications for Teacher
-E.C.E. qualifications, an asset
-must have experience or the ability to work with children ages 2 months - 12 years
-must have good communication skills - oral and written
-must be flexible to adapt to the needs of the programs

Qualifications for Cook/Housekeeper
-must have experience or the ability to prepare meals for large numbers of people.
-ability to organize yourself within a tight schedule
-conscious to sanitation and cleanliness

Qualifications for Janitor
- ability to multi-task and prioritize work
- conscious to sanitation and cleanliness
- able to work equipment eg. Floor buffer, vacuum, etc...
- to clean large building
- comply to the health and safety standards 

Qualifications for Assistant Cook
- work at a steady pace
- able to be on your feet for long periods at a time
- assist where needed
- able to lift full trays of dishes in and out of dishwasher

General Qualifications and Job Descriptions for all the above positions:
-Must be reliable and motivated
-Must maintain confidentiality
-Must be able to work with minimum supervision               
-Must have good organizational skills, time management skills and communication skills
-Ability to work co-operatively with others as a team member, essential
-Comply with the Day Care guidelines and standards as set by the Ministry of Education
-Follow policies and procedures as set by the Chippewas of Nawash and Nshiime Child and Family
Centre
-Follow job description, staff responsibilities, assigned duties and schedules
-Work under the supervision of the Day Care Supervisor and/or Assistant Supervisor

Please apply to the Casual List at the Administration Office, Chippewas of Nawash Unceded First
Nation, 135 Lakeshore Blvd. Neyaashiinigmiing, Ontario N0H 2T0. For Further information regarding
the above positions please contact Kathy Jones at the Nshiime Child and Family Centre (519-534-
3909). 



Reminders

Newsletter

Happy Friday!
If you have any ideas, pictures of
our community, content to share,
or questions about our newsletter,
website or Facebook page, please
reach out to me, Nahleena Tye,
Communications Manager at:
communications@nawash.ca



Have a wonderful weekend!







